
 
  

 

 
Abstract presented at the ASFI Annual Conference and Boot Camp, 28th-30th November 2023 https://asfirj.org/supplements.html 

 

GENDER DIFFERENCES IN PERCEIVED QUALITY, PRODUCTIVITY, AND IMPACT IN AFRICA 

Limkile Mpofu1,2, Eunice Fonyuy Fondze-Fombele2,3, Jerita Mwambi2,4, Ajibola F. Oladejo2, Rachael O. 

Oduyemi2,5, Eman Sobh2,6,7, Bright I. Nwaru2,8 

 

1Health Economics, HIV/AIDS, Research Division (HEARD), University of KwaZulu Natal, Durban, South 

Africa  

2African Science Frontiers Initiative [ASFI], Lagos, Nigeria 

3Department of African Literature and Cultural Studies, Faculty of Arts, University of Buea, Cameroon 

4Department of Mathematics and Computer Science, School of Pure and Applied Sciences, Pwani Uni-

versity, Kenya 

5Faculty of Nursing, Chrisland University, Abeokuta, Ogun State, Nigeria. 

6Chest Diseases Department, Faculty of Medicine for Girls, Al-Azhar University, Cairo, Egypt 

7College of Medical Rehabilitation Sciences, Taibah University, Saudi Arabia 

8Krefting Research Centre, Institute of Medicine, University of Gothenburg, Sweden 

 

Corresponding Emai.: leempofu@gmail.com 

 

Objective: The quality, productivity level, and impact of research are fundamental indicators for the utility 

of research in societal development. This paper assessed whether there is a gender difference in indica-

tors of quality, productivity, and impact (QPI) in Africa based on reported perceptions of African scholars.   

Methods: The African Science Frontiers Initiatives sent out a questionnaire to African scholars in May 2023 

to collect data regarding the current situation of QPI in Africa, including perceived researchers’ 

knowledge, attitude, and practice of QPI among African scholars. At the time of the current analysis, 257 

scholars from 23 African countries had responded to the survey.  

Results: Of the survey participants, 52.5% were men. Only 5% and 3.5% of respondents perceived that the 

quality and productivity of research in their countries were excellent, respectively, with most respondents 

indicating that it was rather average. Whereas 18% of respondents perceived the quality of their research 

to be excellent, only 3.5% perceived their personal productivity as excellent. Over 80% of respondents 

agreed that their research outputs have contributed to developing their career, visibility, and ranking of 

their institutions, solving problems in their local communities, and the progress of their research field. 

These were contrasted by 30-40% of respondents who indicated that their research outputs have been 

used to formulate policy and guidelines within their country and their field of research. There was gener-

ally no difference in perceived QPI of research between males and females, except for the question re-

garding whether their research has an impact or not: more males (15.6%) than females (7.4%) agreed that 

their research has no impact (p=0.041). In adjusted logistic regression analysis, men were significantly 

more likely to rate the quality of research as excellent than women (OR 5.30, 95%CI 1.12-25.22).  

Conclusions: African scholars perceive the QPI of research in their countries and their research outputs as 

marginal, with men perceiving the quality of research as excellent than women. There are no gender dif-

ferences in perceived productivity and impact. 
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